


























WWTPFund 

Re1•en11es Actual 2016 Budee! 2017 Actual 2017 B11d2e1 20 I 8 E�1. tWual 2QJ8 Bydee! 2019 

W\VTP s 820,808.20 s 837,665.61 s 922,627.13 s 888,000.00 s 919,535.90 s 910,500.00 
WWTPCIP s 296,432.13 s 723,085.30 s 302,380.01 s 806,100.00 s 813,508.82 s . 

W\VTP Capacity Fees s 10,937.42 s 6 000.00 s 10,725.98 s 10,000.00 s 19 971.03 s 10 000.00 

Total IVWTP Re11e1111es s 1,128,177.75 s 1,566,750.91 s 1,235,733.12 S l,7�,100.00 s 1,753,015.75 s 920,500.00 

Expenditures 
W\VTP s 669,944.75 s 828,730.65 s 741,067.18 s 887,040.01 s 788,039.85 s 922,148.82 
WWTPCIP s . s 528,192.77 s 113,656.06 s 800,969.17 s 384,686.42 s . 

W\VTP Caacity Fee.s s . s . s . s . s . s . 

Total IVIVTP E.,penditures s 669,944.75 s 1,356,923.42 s 854,723.24 S 1,688,009.18 s 1,172,726.27 s 922,148.82 

WWTP Fund Revenue (Deficit) s 458,233.00 s 209,827.49 s 381,009.88 s 16,090.82 s 580,289.48 s (1,648.82) 

Cash Balance s 337,619.66 s 273,034.71 s 443,782.53 s 430,925.48 s 182,769.37 s 168,620.55 

Money Market Cash Balance s . s . s . s . s 378,920.11 s 378,920.11 

Replacment ReserYe Cash Balance 

Total Operating Casi, Bafa11ce s 337,619.66 s 273,034.71 s 443,782.53 s 430,925.48 s 561,689.48 s 547,540.66 

WWTP CIP Cash Balance s 355,370.10 s 550,262.63 s 544,094.05 s 549,224.88 s 406,030.61 s . 

WWTP CIP Money Market Cash Balance s . s . s . s . s 566,885.84 s . 

Total IVIVTP CIP Cash Bafa11ce s 355,370.10 s 550,262.63 s 544,094.05 s 549,224.88 s 972,916.45 s . 

Wntcr Fund 

Reven11es Actual 2016 Budget 2QIZ Actyal 2017 I!ydee! 2018 fut A�tyal 2Qt8 Bydeet 2012 

Water Fund s 603,647.87 s 870,520.06 s 916,042.58 s 891,929.50 s 944,550.69 s 917,800.00 

WaterCIP s 178,947.42 s 241,296.00 s 182,898.88 s 181,500.00 s 170,535.07 s . 

Water Capacity Fees s 7 690.57 s 6 000.00 s 5,848.43 s 6,000.00 s 11 986.45 s 7,000.00 

Total Water Re1•en11es s 790,285.86 s 1,117,816.06 s 1,104,789.89 S 1·,079,429.50 s 1,127,072.21 s 924,800.00 

E.,penditures 
Water Fund s 547,356.48 s 953,310.12 s 827,310.94 s 946,197.32 s 845,635.15 s 948,482.25 
WaterCIP s 19,159.20 s 297,910.00 s 211,369.33 s 510,397.90 s 292,710.66 s . 

Water Capacity Fees s . s . s . s . s . s . 

Total Water E.,peitditures s 566,515.68 s 1,251,220.12 s 1,038,680.27 S 1,456,595.22 s I, 138,345.81 s 948,482.25 

Wntcr Fund Revenue (Deficit) s 223,770.18 s (133,404.06) S 66,109.62 S (377,165.73) s (11,273.60) S (23,682.25) 

Cash Balance s 500,415.17 s 417,625.11 s 589,881.67 s 535,613.84 s 193,625.08 s 162,942.83 

Money Market Cash Balance s . s . s . s . s 495,172.13 s 495,172.13 

Replacement Reserve Fund Cash Balance s . s . s 135,971.18 s 190,238.18 s 190,238.18 s 206,238.18 

Totnl Cnsh Bnlnncc s 500,415.17 s 417,625.11 s 725,852.85 s 725,852.02 s 879,035.39 s 864,353.14 

Cash Balance s 500,415.17 s 417,625.11 s 589,881.67 s 535,613.84 s 193,625.08 s 162,942.83 

Money Market Cash Balance s s . s . s . s 495,172.13 s 495,172.13 

Rcplacmcnt Reserve Cash Balance s . s . s 135,971.18 s 190,238.18 s 190,238.18 s 206,238.18 

Total Operati11g Cash Bafa11ce s 500,415.17 s 417,625.11 s 725,852.85 s 725,852.02 s 879,035.39 s 864,353.14 

Water CIP Cash Balance s 362,985.90 s 306,371.90 s 349,091.70 s 20,193.80 s 226,916.11 s . 

Water CIP Money Market Cash Balance 

Total Water CJP Cast, Bafa11ce s 362,985.90 s 306,371.90 s 349,091.70 s 20,193.80 s 226,916.11 s . 
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Court 

Line Item Line Item Description Priority Request Detail 
2019 Proposed 

Budget Amount 

210 Court Fines/ Clerk Fee 1 Court fines $ 113,320 
eve 

380 Misc. Revenues 
410 Emp Insurance Reimb Employee insurance reimbursement, last used in 2012. 

Once a year Webster Electric Cooperative distributes the amount 
of money that Is left over after all expenses have been paid in the 

540 Webster Elec Credit form of capital credits on a 20 year payment cycle. 

A result of the medical loss ratio {MLR), which Is part of the 
Affordable Care Act {ACA). MLR Is that a certain percentage of 
premium dollars must be used for medical claims and programs 
that improve the quality of health care and not for administrative 

541 Anthem Ins Rebate expenses. 
Total Revenues $ 113,320 

10 Wages F/f 
Wages - Admin 1 $ 504 

Salary Increase based on average accumulated comp-time for 
Deputy City Administrator and City Clerk, changing from hourly to 

10 Wages - Admin 2 salary. $ 57 
18 WagesP/f 1 $ 21,352 
11 Payroll Taxes 1 $ 1,633 

Payroll Taxes • Admin 1 $ 39 
Salary Increase based on average accumulated comp-time for 
Deputy City Administrator and City Clerk, changing from hourly to 

II Payroll Taxes - Admin 2 salary. $ 4 
12 Group Insurance $ 1 

Group Ins. • Admin 1 $ 173 
13 LAGERS $ -

LAGERS - Admin 1 $ 69 
Salary Increase based on average accumulated comp-time for 
Deputy City Administrator and City Clerk, changing from hourly to 

LAGERS - Admin 2 salary. $ 8 
14 Worker's Compensation $ 103 

Work Comp - Admin 1 $. 1 
Salary increase based on average accumulated comp-time for 
Deputy City Administrator and City Clerk, changing from hourly to 

Work Comp - Admin 2 salary. $ 0 
This expense covers replacing a printer and network services. 
Other computer items that may need to be replaced and/or repair 
such as computer towers, keyboards, computer mouse, printers, 

23 Computer Maintenance 1 and monitors. $ 3,000 
25 Maintenance 

This expense covers the cost of the judge and city attorney for 
municipal court, this Includes actual court time, preparation for 

30 Legal 1 court trials. $ 28,000 
32 Insurance $ 1,607 

Thi� expense covers the mailing of all court documents such as 
legal notices, Show Cause notices, summons to appear, Notice of 

33 Postage 1 Entries and miscellaneous documents. $ 400 
34 Custodian 





















F'lrr Occ:1rti::ne_nt 

Request Dctoil 2019 Budcct 
line-Item Linc Item O�crictton Prioritv Amount IAnnuoll 

10 W:tr,es � 

w�r.es. Admin 

W•ccs - This line item omount is dctcnnincd by the city odministr.1tion in the budgeting process. I nm requesting the nddition of n port-time employee. I nm nsking for n Fire Prevention nnd 
Educntion Officer (24 hours per week). Since tl1c resignotion of John Cooper (fonncr Fire Mnrshnl) we no longer hove • dnytimc Fire Morshnl. As Fire Chief, I have been fulfilling lhc daytime 
Fire Marshal role to the best of my nbility. However, due to my other administrntive duties •nd coils for emcttency service, my time is limited. I need to be spending more time with my 
administr:ltive duties and calls for service. This is especially true now that growth in the community h:ts incrc:?Scd :md is expected to increase further with the new Interstate 44 overpass and 

interchange. As Fire Chief. I am the only paid member of the Marshfield Fire Deportment In addition to the fire prevention and invcstigntion role, the person filling this proposed new position 
would be responsible for tr.lining our firefighting stiff; handling public educotion, handling public relations events. and hondling emergency coils for service. One issue we currently hove is 

I some of our volunteers work evenings and nights. Therefore. they connot attend our Tuesdny evening tr.lining sessions. Having n Fire Prevention and Educotion Officer (tr.lining officer) 
during the dnytime hours would allow these firefighters to receive the snme level oftr:1inins ns other firefighters on our deportment Approximately 56% (527 out of 931 c.ills for service) of our 
onnuol coll volume occurs durins the daytime hours of between S:00 AM nnd 5:00 PM. TI1is is the time when we ore most vulncrnblc bccousc most of our volunteers ore at �•cir dnytimcjobs. 
This becomes more of n problem when l the Fire Chief, nm sonc on vnc.ition, nt meetings. clc. It is nt those times when we hove to rely totnlly on volunteer nnd Mnrshficld Fire Protection 
District st•ff (if available) to cover cmcrscncy coils. For these rcnsons, I om proposins thot we hire as a person for this part-time position with• starting wasc of $13.13 per hour. T11c wasc is 
equal to th.it of o stnrting police officer in Marshfield. He/She would work 24 hours per week. resulting in o line item incrc.,se of Sl 7.6S6.24. This item should be considered Priority ( l )

P:utTime Emnlovcc S70.000 

Fees to Volunteers - This item refers to monies paid to volunteers ns a portiol reimbursement of c.�penses they incur diroughout the ycor. These ore primarily trnnsportntion-relatcd expenses 
which they incur while answcrins emergency calls. attending trnining/i;encrol meetings, ottcndins public relations events, nnd other fire deportment events. This represents expense 
reimbursements for our 201$ stnfling level of 30 volunteer firefighters, 10 codct firefighters ond S reserve firefighters. T11c proposed budgeted amount represents o total equal to thot of the 
2018 budsct plus on ndditionol $1,500 for the projected coll volume increase thot we sec on on annuol bosis. Also. it represents on additionol $2,640.00 for the poyroll tnxes now required by the 
IRS for our volunteers (which will likely le.id to this line item c.�cccdins cxpcctitions in 201 S) for n totnl line item of S37, 140.00. This will mointnin die current per-coll stipend of Sl 0.00 per 
event, the Dotn Ent,y Clerk's pay ofSl50.00 per month, and U1e odministrntive ossist:mt's poy of $75.00 per month. This line item is criticol to be able to continue to pay the current stipend to 
our firefighters in 2019. Currently our volunteers answer fire, EMS. and rescue coils 24 hours per doy, 7 days per week, 365 days per ycor. The coils totoled 93 I coils for service within the 
City of Morshficld in 201S. The snmc firefighters onswcred on odditionol 693 coils for service for the Marshfield Fire Protection District Historicnlly, responders ore poid the snmc stipend 

I omount by the District os they ore by the City. It is anticipated thot this will continue in fiscol year 2019. Marshfield Firefii;hters also trnin three Tuesdays per month from 6:30-10:00 and the 
Officers' mcctins is held on the Inst Tucsdny of every month. Over ond obovc Uicsc resulnr meetings nnd tr.linings. responders attend spcciol trnininss which occur throushout the ycnr. 
Marshfield Fircfishtcrs ore olso required to sisn up for at least 2 nii;hts (4 if EMS trnincd) per month to be on-coll between the hours of 10 PM ond 6 AM. T11is is ncccssnry to ensure the 
covcrins of ovcr-nii;ht c.ills. 111ey ore only compensntcd if they run the coils. TI1is line item olso includes the fees paid to our dotn ent,y clerk. The person hold ins this position is responsible for 
auditins the fire department's records of coils for service. training events, etc .. as well os, other events for which fircfishtcrs receive compens.ition. TI1cse coils for service and other activities ore 
entered into the department's dato progrom (Fire Programs). 11,c clerk is olso responsible for Uic filing ond maintoining of the hord copies of these records. 111c clerk is poid $ 1,$00.00 per year 
by the City. The Marshfield Fire Protection District pays the clerk an cquivnlent amount for work done for the district I consider this portion of the line item os priority ( l ). 

17 r-ccs To Vohmtccr.: $37,140 

Truck Ex pens� - TI.iis item refers to the portion of the budgcnh::it allows for the fund ins or the maintenance and repair of our vehicle fleet- items such :is routine maintenance (oil changes. 
tire replacement, brakes, etc.) ond ncccssnry repairs required throushout the yc.ir. As you will note below, with • few exceptions, our vehicle fleet is scttins older. As • result, their service osc 
incrc:iscs the maintenance expense required to keep them in scIViec. This incrcasins asc also elevates the possibility of major repairs such :is apparatus pumps or engine rebuilds. This line item 
and its contents ore of • criticnl priority in order to keep the fleet properly mointnincd ond in snfc operating order. In 20 1 S this line item is projected to exceed expcctntions due to some 
expensive repairs thot were needed. For this reason, I om osking for on $800.00 incrensc for this line item in the 2019 budsct I consider this line item priority (I) 
T11c Mnrshficld Fire Deportment fleet consists of: 

I • 2009 Fercrra 75' L.idder Truck/Quint 
• 2000 KME/lntcmotionol Fire Eni;inc 
• l 992 Sutphen Fire Ensinc 
• 199S International Hcovy Rescue Truck 
• 1995 Chevy Rescue Truck (Shored with the District) 

20 Truck E."""""' $11,000 

Gos ond Oil • TI1is item refers to the portion of the budget that ollows for tlic purehosc of fuel and fluids needed to operate the fleet ond equipment durins the yc.ir. T11is doll or amount is 
21 G:1$ and Oil I dctcnnincd bnscd on historic.ii dotn nnd fuel oricc nroiections. T11is line item's oriorilV should be considered ns (l) criticnl SS.000 

Equipment Mnintcnonce - T11is item refers to the portion of the budget that provides the nccessnry funding needed to maintain our equipment such as sclf-contoincd brcathins apporotus 
(SCBAs), power tools. valves ond �pplionces, pumps. sirens. cmctteney lighting. vehicle cxtricotion cquipmen� SCBA bottcries. ond other equipment used for firefighting and deportment 

I opcrntions. This line item also provides funding to pcrfonn required fire hose and fire truck pump testing. This is required to ensure th:i.t the pumps arc perfonnins per specifications and our 
fire hoses ore s.tfc for use. 11,is testing is also required to mointnin our current Insurance Service Office (ISO) rating. This line item rcmoins unchonscd in the 2019 budi;ct In rcsords to 

22 M:tintcn:incc Eouioment 
priority, this line item should be considered as critical (I) in order to ensure that our fircfishtins equipment is mointaincd nnd s.ifc for our firefighters to use. 

$7,$00 









Firehouse Construction - Historically. reserve funds had been set aside on a yearly basis to help witl1 tl1c funding of new fire stations and fire apparatus. Following tl1c budget issues of 20 12. 
tl1osc reserve funds were eliminated. In 20 IS the firehouse located on Marshall Street (formerly Stntion II I) was sold to tl1c county, prior to this, the city was allowed to house one fire engine in 
tl1c District's station 112 located on Mc Vay Street. However, after the sale of Stntion #1, tl1c Marshfield Fire Protection District did not have enough space to house its own fire apparatus needed 
in the City. Tlu: District was forced to use the space th3t the City engine occupied in Fire Station #2. This resulted in the cities engine being moved to the water maintcn:incc building also on 
Mc Vay Street. Currently we do not h:ivc a city fire station to cover the Nonh and Ea.st areas of Marshfield which lc:ivcs many homes. businesses, and churches without :i nearby fire station. 

1 These geographic areas also include some critical infrastructure such as Ute Marshfield Schools, Currently tl1e City of Marshfield has one city firehouse located at 521 S. Prairie Lane in the 
Industrial Park. 
For these rc:isons I am requesting: S350.000 to construct :i new city fire st..,tion to replace station # 1. This budget :imount is based on a 3 bay fire station built on :i similar pl:in to District Fire 
Stntion I/ 6 located at 6979 Stntc Highway A. This would provide increased coverage to the orcas described above. It is my understanding that the city has acquired some property in the 
Northe.:ist area of town for a pool :i.nd activity center. If enough room exists on this property, tl1is would be an ideal loc:nion for a new fire station. Please consider this item as a ( l )  priority. 

Fire Hou.se Con:itmction S350,000 

Fire Apparatus Reserve Fund - Historically, funds have been set aside on an !lilnual b:isis to help with funding fire :ipparatus. Following the budget issues of 2012. those funds no longer 
exist. I am requesting SI0,000 be set aside for future apparatus purchases. Fire apparatus arc considered to have a 20-ycar life. Witli this in mind, we sec tlic potential of having to rcpbcc one 

3 fire engine and the need to "'remount .. our city�s heavy rescue truck within the next 5-10 years. To .. remount our rescue truck'' me:tns that we would need to remove the cab and ch::issis of the 
existing truck ilild replace it The box portion of the truck that sits on the chasse would not need to be replaced for some yc3l'S after th:it We :ilso learned in the ISO inspections that occurred in 
2018, that we arc in need of a tltird City fire engine to adequately cover Ute City per ISO stnndards. Currently, it would cost approximately $360.000 to purchase a new lire engine. Please 

Fire Tmck Re:::crvo consider this item as a orioritv /3). $10,000 

llrcathin� Air Compressor• In 20 17, the Marshfield Fire Department received funding to replace our Self-Contained Brcatliing Apparatus (SCBAs) and to upgrade tl1c air storage tanks for 
our SCBA fill station, The new SCBAs we received operate at a higher pressure tl1an our previous ones did. For tl1is reason. we need to replace the compressor portion of our fill stntion. 

2 Currently we arc limited in how many tmks we c:m fill l>cfore we must refill the storage tanks which. in many cases, slows our .. return to service" time sig,nific:mtly. ThiS could potentially cause 
us t� not to bavc enough air for our SCBAs in the event of a large fire or in the case of multiple fires in a short time frame. This situation also exists in a similar manner on our mobile air 

B�thinn Air Comnrc:;::or 
system that is aboard Rescue One, in tliat, die air tanks still need to be replaced as was done witl1 tl1e fill station. I plan to address tltis in tl1c 2020 budi;ct. Please consider tltis item priority (2). 

$25,300 

Fircfichting Turnout Gear Dryer• In 2016, Marshfield Fire Department received a grant to purchase :m extraction washing machine to properly wash our firefighting tum-out gear. This was 
a huge step in being able to properly care for our expensive tum-out gear. According to manufacturer's specifications. the gc:u- must be clc:incd frequently to mainbin its protective properties 
and to help protect our firefighters from the carcinogens that arc deposited on Ute gear during firefighting operations. Tiiis leaves our department in need of tl1e second piece of equipment to 

2 
properly care for our tum-out gear. Currently, our fircfisI1ters must air dry their turnout gear :ifier it is washed. This process of gear drying requires turning the gear .. inside out'' mid h:mgins it 
up. This process bkCs the gear and. in tum, the firefighter out of service while tl1e scar is air drying. This is necessary bee.a.use it d:unagcs the gc:ir to rcpc.'.ltedly dry the ,SQr in :i tr:idition:il 
diyer. This potential damage is due to the level of heat generated in a traditional clotltcs diycr and the tumbling action tliat breaks down die composition of the gear. A tum-out scar dtyer is 
designed to dry the gc:ir at the recommended tempcrntures by the use of air movement inside :m enclosed cabinet. This dryer Qn also be used to diy fire hose so :is to return it to service 

Turnout Ge.,r Drvcr l<1uiekcr. :is well. Plc:isc consider this item :is priority (2). S7,500 

Cioit.11 fao Ecuio Purch NIA Cooitol Exo Eauio Purch,se - Not budectcd in 20 19 $0 

626 Fire Truck Lc::i�e NIA Fire Truck Lease- Not budeetcd in 20 19 so 
633 Tr::iininrt Cntr Wal Gr.int NIA Trainin• Center Grant IWalmortl - Not budRctcd in 2019 

1 
EMT Ttainint: Cl:tss - This line item refers to monies received from students who attend our annual Emergency Medical Teehnici:lfl class that we teach. M:ushflcld Fire Dcp::tmnent is one of 
the few fire departments in Ute area tltat ore accredited by the Missouri Department of Health to teach EMT classes and other emergency medical services courses. You will note tltat in tlte 
revenue section of this bod get. n revenue line item also titled EMT training class is present TI1cse line items provide an avenue for monies from students to come into and be distributed out of 

MS EMT Trci.ininr. Cl::i::s the bud!!ct for the oumoscs of ourchasinl! books. oayinl! instructors. etc. TI1is line item is budJ!.ct neutral and should be considered nriorihl I .  S7,ooo 

726 I l:.auiomcnt Lc..,�c NIA Enuinmcnt Lc.'l.se- Not budtoctcd in 2019 $0 

Fire Tr:sining, - TI1is line item refers to the portion of the budget that funds the training progr.ims and equipment for the firefighters and officers. This would include in-house fire training 

1 
progrnms; state certified fircfig.hter 1&2 prosrams. basic fircfig1lter certification progr.uns. h:1Z:1rdous materials tr:iinins, apparatus driver tr.lining programs, :lions with University of Missouri 
and Missouri Division of Fire Safety proi;rams and more. Be it known dtal tliis line item deals witli Ute training and safety of our personnel. I consider it to be a life safety issue and tl1crcforc a 

749 Tr:tininp: - Fire hi<'h nrioritv (J). I :im not reouestinn :mv ch:mee in this line item in 2019. $6,000 

Medical Training - This item refers to tl1c portion of the budget tltat provides for funding of EMS (Emcrsency Medical Services) training programs such :is Emersency Medical First 
1 Responder courses and continuing education for our EMS providers. Currently we have 4 paramedics, 8 EMT's, and 17 First Responders. EMS calls for service equal opproximatcly 74% ol 

751 Trnininn - Mcdic:il our ovcrnll call volume. This line item should be considered nrioritv ())_ I :am not rcnucstinf! :mv eh:tn1:'C in this line item in 2019. S2 ooo 
Fire M:2rsh:tl/Fire lnvcsti�ators Expense - TI1is item refers to the portion of tl1e budget that allows for the funding of continuing education nnd re.certification of our fire investigators. To 

1 
remJin current in their certifications. our investig:itors must attend at least one conference every two years. These tr.linings arc put on by the Missouri Division of Fire Safety and occur 
:mnually. This line item :i.lso funds the cost for our investigators to maintain their memberships in tl1e International Association of Arson Investigators. This item should be considered a high (1) 

752 Ra:crt/Firc M:irsh:lU lnrioritv. l :i..m not reaucstinc: :tnv chance in this line item in 2019. $650 

Criminal Record Cheek - Titis item refers to Ute portion of tlic budget tliat allows for die funding for criminal record checks and driving histoiy investigations regarding volunteer firefighter 
1 applie:lflts. This line item is very important to help ensure that the volunteers we approve are of good charnctcr :ind without serious criminal history. We arc ::ictivcly rccruitins and we expect 

971 Crimin:tl Record Check this to continue throunh mucl1 of 2019. This item remains unchanr-cd in 2019 and should be considered a hia.h (I) orioritv. $354 













































79 Misc. s 8.71 s 9.63 s . s 

83 Chemicals 
97 Druq Testine 
231 Sofhrnre Sunnort s 361.94 s 180.00 s 372.80 s 180,00 s

301 Professional Sen·ices s 2,311.81 s . s . s 

302 Accountine s 92.50 s 252.00 s 97.15 s 140.70 s

323 WC Iniurv city naid 
511 Securitv s 205.53 s

611 Capital Exnenditure s 

664 Score Boards s 3,000.00 s 

941 Vandalism 
805 Plannine: s 20,000.00 s 3,182.50 s 62 108.33 s

Transfer to General Fund s . 

Subtotal s 97,910.84 S 420,262.40 S 292,615.78 s 364,649.81 s

CAPITAL EXPENDITURES 

6090 Bond Principal 
6091 Bond Interest s 37,548.54 s

6651 Sewer Expansion to Aclhitv Center s 117,000.00 s 187,818.17 s 

6652 Water Exnansion to Acti\'ilv Center s 72,500.00 s 141,008.30 s 

6653 Street Exoansion for Acth-ily Center s 300,000.00 s 15,750.00 s 214 672.26 s 

6062 Electrical Unerndes 
661 I Pour 'n Place I s 37,926.66 s 225 060.00 

6611 Land Purchase s 197,710.85 
6611 10 Snin s 10 000.00 s 

6611 Electronic Cash Re2isters 
6611 New City Hall Purchase s 10,000.00 s 10,258.07 

6611 Nehrork Serwr s 370.00 s 

6630 New Citv Hall Remodel s I 239.02 s 

6661 Tennis Courts s 10,000.00 s 20,000.00 s 

Subtotal s 235,637.51 s 509,500.00 s 26,008.07 s 837,716.29 s 

TOTAL EXPENDITURES S 333,548.35 S 929,762.40 S 318,623.85 S 1,202,366.10 S 

Capital Expenditures Priority 2's & 3's 

Disc Golf 

Amphitheater 

Omni Spinner 

Concession Stand 

Generation S11ing x2 

Adopted 

12/20/2018 

2 

3 

3 

2 

3 

s 10,000 

s 100,000 

s 8,000 

s 5,000 

s 1,600 

1/10/2019 

80.45 
s 12,000.00 

387.71 s 451.48 150.82% 
16,315.85 s 16,666.67 

112.00 s 142.70 1.42% 

205.53 s 540.00 162.74% 
366.00 #DIV/01 

52,202.93 -100.00% 

316,760.61 s 324,040.80 -11.14% 

s 260,000.00 

37,548.54 s 143,343.76 

107 283.74 -100.00% 
83,804.00 -100.00% 
84 427.55 ·100.00% 

s 10,000.00 

s 225 060.00 0.00% 

4,191.08 -100.00% 
s 2,000.00 

219.99 
1,245.23 

20,000.00 s 10,000.00 

338,720.13 s 650,403.76 

655,480.74 S 974,444.56 -18.96% 














































































































